Create a Culture of
Engagement,
Enjoyment, and
Excellence
The Solution?

A New Way to Engage at Work
Dr. Jayne Zobel is a workplace culture expert who takes a unique
approach to employee engagement. She believes traditional
engagement efforts fail because it is nearly impossible to
motivate someone else to be involved and enthused at work.
Jayne provides leaders and teams with easy-to-apply selfengagement strategies they can use to create a customized work
experience to excel in and enjoy. The result is a Workplace Oasis™
where people want to go and do their best work.

• are chronically unhappy at work
• are not engaged at work
• plan to leave their current job
in less than two years
• say their job is “just a living”
and nothing more

Jayne is easily one of the best
motivational presenters I’ve had the
pleasure to listen to. She provided
innovative tools from her book, Just
Like Paradise, for creating a team culture
that engages everyone. Jayne was the
perfect speaker: energizing, inspiring,
and thought-provoking.
Rita Pomroy, Vice President,
U.S. Bank Corporate Headquarters

SIGNATURE KEYNOTE

Just Like Paradise

Engage, Enjoy, and Excel in your Workplace Oasis
Your audience will take away how to:
• Intensify levels of self-engagement in purpose-driven work
• Fill the enjoyment gap to refresh and recharge their passion for work
• Foster adventure and adaptability to achieve performance excellence

Rekindle your passion for work
so you feel good, have fun,
and achieve more

Master message sending and
receiving techniques to build
trust and teamwork

We engaged Dr. Jayne Zobel to assist with critical organizational development. Our department had been working toward building a stronger, more
effective and productive work team. We partnered with Jayne to deliver
high impact content that was customized to meet our objectives.
The message she is selling is worth buying: create an oasis at work!

Unlearn bad habits so you can
interpret messages with
better accuracy

Dee Bernard, Deputy Director, Washington County, MN

I measured the total turnover percent for the eight weeks prior to Jayne’s
conflict management seminar and the eight weeks after the seminar. The
results show a 5% decrease in losses! We are very pleased with that result.

Reward and recognize people
in unexpected ways to create a
culture of praise

James Tornblom, Vice President, Heartland Express Trucking Company

Resolve differences in a way
that preserves and strengthens
relationships

To view Jayne’s bio, videos, client list, testimonials, and more, visit workplaceoasis.com.
Phone: 605-777-2884 (CST) Email: jayne@workplaceoasis.com.

